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Dear applicant
I am delighted you are interested in helping to shape, oversee and lead the future of The Abbeyfield
Grimsby Society. The Abbeyfield Grimsby Society is a community benefit society with rules. Our
mission, through our volunteers and professional staff, is to achieve the Abbeyfield Society Mission
and Values by providing accommodation and support for older people within their local community.
We are looking to enhance our Board by appointing a new Chair and one or more Trustees to lead us
to ensure our future sustainability. You will be joining an organisation of dedicated skilled people, who
are passionate about providing affordable housing for older people.
This is a great opportunity for you to give a small amount of time, whilst knowing you are making a
real difference to the lives of older people and helping to alleviate loneliness.
If you believe you have the skills, experience and passion to assist us in achieving our mission, we
would like to hear from you.
Yours sincerely
Chris Oldfield
Chairman
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About the Abbeyfield Society
Upon leaving the Army in 1956, Richard Carr-Gomm, the founder of
Abbeyfield, was deeply saddened at the loneliness and isolation he saw
amongst the elderly when he returned to his neighbourhood in Bermondsey,
South London. Determined to do something about it, Richard bought a
house and invited two of the local residents to move in to share each other’s
company.
Before long, more people moved into the house and several like-minded
volunteers joined Richard in supporting the elderly residents. Within two years
there were six houses and from these The Abbeyfield Society grew and expanded to more locations
across London and beyond. It became a charity dedicated to improving the quality of life for people
entering old age.
Today, Abbeyfield has more than 400 houses and looks after 7,900 residents in 9 countries spread
over 5 continents. It still maintains that same fundamental philosophy of community and friendship at
its core.
The Abbeyfield Society celebrated its 60th anniversary in 2016/17. Our history clearly demonstrates
what has remained unchanged since our foundation – a commitment to enhancing the lives of older
people wherever we operate.
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About Abbeyfield Grimsby
The Abbeyfield Grimsby Society is known as a Member Society, which means that although it
trades under the name of Abbeyfield, all of the day to day running of the house is managed by
the Board. There are also houses throughout the UK that are managed directly by Abbeyfield.
We are a membership structure and we pay a yearly membership fee to be part of the Abbeyfield
family.
At Abbeyfield Grimsby we are proud of the care and support we provide for older people in our
house located in Grimsby. Residents live in a ‘family’ environment where we encourage them to
pursue hobbies and interests.
The house has been run since 1985 by a voluntary committee. Living with Abbeyfield is the
perfect option for people who can’t live on their own and who think that going into care is their
only option. In a supported house, residents retain their independence but live in a supportive
family environment.

Abbeyfield volunteers
Volunteers continue to be the lifeblood of
Abbeyfield and provide the foundation to
the support that we deliver through our
services. Every resident, staff member and
volunteer creates the unique, warm and caring
atmosphere that defines an Abbeyfield home.
Our founder, Richard Carr-Gomm, was the
first volunteer, giving time to help lonely
and isolated people in his community in
Bermondsey, South London. Today, over 60
years later, volunteers nationally continue his
legacy, bringing their skills and personality to
our homes to cultivate friendships, alleviate
loneliness and encourage community spirit.
The dedication, commitment and hours of
unpaid time that our volunteers give us is
inspirational and invaluable.
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Chair role description
Chairman of Abbeyfield Member Societies are responsible for providing effective leadership and
management to the Board of Trustees, enabling them to fulfil their responsibilities for the overall
governance and strategic direction of the charity. Often viewed as an ambassador and public face of
the charity, they provide a vision that ensures the house/home is full, provides high quality support
and care, and is well-integrated into the community.

Skills Sought
We are seeking a Chair with one or more of the following skills:
• Strong Leadership • Risk Management • Governance • Fundraising • Marketing • Legal
• HR • Operational Housing • IT and Digital
Key Duties
1. Leading the Trustees in the development of the strategic plans for the charity and ensuring that
the charity is run in accordance with the decisions of the Trustees.
2. Liaising with the charity Secretary with the drafting of agendas and supporting papers for Trustee
meetings and ensuring that the business is covered efficiently and effectively in those meetings.
3. Undertaking a leadership role in ensuring that the Board of Trustees fulfils its responsibilities for
the governance of the charity.
4. Leading on the development and implementation of procedures for Board induction,
development, training, and appraisal.
5. Maintaining the Trustees’ commitment to Board renewal and succession management.
6. An understanding of legal duties, responsibilities and liabilities of trusteeship.
Eligibility
Some people are legally disqualified by law from acting as a Chairman including: anyone who has an
unspent conviction for an offence involving deception or dishonesty; anyone who is an undischarged
bankrupt; anyone who has been removed from the trusteeship of a charity by the courts or Charity
Commission for misconduct or mismanagement and anyone who is disqualified from being a
company director under the Company Directors Disqualification Act 1986.
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Trustee role description
Abbeyfield Grimsby is currently seeking a Chair and new Trustees to balance and strengthen its
Board, to bring new experience and perspective, as well as to equip the Board with the skills and
expertise it requires to make sound decisions and robust strategy.
Skills Sought
We are seeking trustees with one or more of the following skills:
• Leadership • Risk Management • Governance • Fundraising • Marketing • Legal • HR • Operational
Housing • IT and Digital
Key Duties
1. To attend scheduled Board meetings.
2. To work in partnership with the rest of the Board and the Chairman to deliver Abbeyfield
Grimsby’s objectives, set its strategic direction and uphold its values.
3. To ensure that Abbeyfield Grimsby complies with all legal and regulatory requirements including
its governing document and any other relevant legislation and regulations.
4. To ensure that Abbeyfield Grimsby’s governance is of the highest standard.
5. To contribute to Abbeyfield Grimsby’s achievement of best practice in relation to the quality of
support it provides to its beneficiaries and in its employment practices.
6. To perform duties in a diligent manner and use your best endeavours to promote, protect,
develop and extend the business of Abbeyfield Grimsby.
7. To avoid any conflict of interest and to declare any conflict which arises.
8. To agree with delegation of authority and ensure such delegated authority is clearly expressed
and accountable.
9. To be the guardians of Abbeyfield Grimsby’s assets, taking all due care over their security and
their usage, ensuring that they are used exclusively in pursuance of the agreed objectives.
10. To be an ambassador for Abbeyfield Grimsby, safeguarding its good name and values.
11. To contribute actively to the Board of Trustees, using any specific skills, knowledge or experience
to help the Board of Trustees reach sound decisions, maintaining corporate responsibility and
confidentiality.
Terms of appointment
The term for Trustees is three years with the opportunity of a second term, subject to renewal.
Trustees roles are unremunerated, although expenses are paid.
Location and time commitment
Board meetings are currently held bi-monthly virtually. The overall time commitment is eight hours per
month.
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What is in it for the Trustees?
This is an opportunity for you to give a small amount of time, while knowing you are making a real
difference to the lives of older people and helping to alleviate loneliness.
You would be joining our charity at an exciting time working with dedicated and skilled people, who
are passionate about providing affordable housing for older people.

What we are looking for?
We’re looking for people to join our Board of Trustees to help take Abbeyfield Grimsby forward. We
are seeking skilled professionals to help us build upon the past 35 years’ of success whilst being
sufficiently flexible and responsive to meet the challenges that we will face in the future.
The sort of person we’re hoping to find has a real interest in supporting older people. They’ll be
flexible and resourceful with excellent communication and interpersonal skills, and someone used to
dealing with a wide variety of people with tact, diplomacy and consideration. A good sense of humour
might also help!
A background in governance, fundraising, legal, HR or business strategy are hugely valuable
although not essential.
We are looking for people with enthusiasm and motivation and a can-do attitude, who are comfortable
working as part of a team as well as individually, with breadth of vision and a record of independent
judgement, an inquiring mind, and an ability to speak articulately and succinctly.
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Person specification
The Board of Trustees are jointly responsible for the overall governance and strategic direction of the
charity. This includes its financial health, the probity of its activities and developing the organisation’s
aims, objectives and goals in accordance with the governing document, legal and regulatory
guidelines.
All Trustees should be aware of and understand, their individual and collective responsibilities. They
should not be overly reliant on one or more individual Trustee in any aspect of the governance of the
charity.
Experience
• Experience of operating on a board or committee in a charitable, public sector or commercial
organisation.
• Strategic and forward-looking vision in relation to Abbeyfield Grimsby’s aims and objectives.
• Strong independent judgement and leadership and the ability to think creatively in the context of the
organisation and the external environment.
• A proven track record of sound judgement and effective decision making.
• A history of impartiality, fairness and the ability to respect confidence.
• A track record of commitment to promoting equality and diversity.
• Demonstrable experience of working effectively as a member of a team.
Knowledge, skills and understanding
• Commitment to the organisation and a willingness to devote the necessary time and effort.
• Willingness to speak their mind and make unpopular recommendations to the Board where
necessary.
• Good, independent judgement and strategic vision.
• An ability to work effectively as a member of a team.
• An understanding of the respective roles of the Chairman and Trustees and the legal duties,
responsibilities and liabilities of trusteeship.
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Recruitment timetable
This is an open application.
How to apply
To apply for this role, please supply a CV and covering letter explaining your interest in our
organisation as well as your suitability for the role.
Applications should be submitted to:
j.bradbury@abbeyfield.com
For an informal and confidential discussion about the role please contact Julie Bradbury:
j.bradbury@abbeyfield.com
07794279242
www.abbeyfield.com

